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New Jersey Public Employment Relations Commission 
POLICE AND FIRE 

COLLECTIVE NEGOTIATIONS AGREEMENT SUMMARY FORM 


SECTION I: Parties and Term of Contracts 


PublfcEmployer: rJ County: 


Employee Organization: , Number of Employees in Unit: I 


Base Year Contract Term*. 
New Contract Term: 


'/ /^ 0'0 - /sv, t/ 


*'/• /?& /S'- 7*2El Ij&L1 


SECTION II: Type of Contract Settlement (please check only one) 



Contract settled without neutral assistance 
Contract settled with assistance of mediator 


o 

m 


Contract settled with assistance of fact-finder 


Contract settled in Interest Arbitration 


If contract was settled in Interest Arbitration, did the Arbitrator issue an Award? 


Yes rn No[ ■n 


SECTION III: Base Salary Calculation 

The "base year" refers to the final year of the expiring or expired agreement, 

NJ.S.A. 34:13A'16.7(a) defines base salary as follows: "'Base salary' means the salary provided pursuant to a salary guide 
or table and any amount provided pursuant to a salary increment, including any amount for longevity or length of service. 
It shall also include any other item agreed to by the parties, or any other item that was included in the base salary as 
understood by the parties in the prior contract. Base salary shall not include non-salary economic issues, pension and 
health and medical insurance costs/' 


Salary Costs in base year $ 

Longevity Costs in base year $ 



Other base year salary costs 




Sum of "Other" Costs Listed in Line 12. $ „ 


Total Base Salary Cost: (sum of lines 10,11,12): $ 
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Employer: Employee Organization: p~ Zy^/^aI 
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SECTION IV: Increase In Base Salary Cost (for each year of New CNA) 
Total Base Salary Cost from Line 13: $_ 


C^ygyg’ /fl)/? 


Increases Yearl Year 2 Year 3 Year 4 Year 5 Year 6 


15 Effective Date 
(month/day/year) 

16 Cost of Salary Increments 

($) 

17 Salary Increase Above 
Increments ($) 

18 Longevity Increase {$) 

19 Total Increased Cost for 
"Other" Items ($) 

20 Total Increase ($) 

(sum of lines 16-19) 





21 

22 

23 


SECTION V: Average increase Over Term of New CNA 



Dollar Increase Over Life of Contract $ 
Percentage Increase Over Life of Contract 
Average Percentage Increase Per Year 


[Take sum of all amounts listed on Line 20 above] 

% [Divide amount on Line 21 by amount on Line 14] 

% [Divide percentage on Line 22 by number of years of 
the contract] 
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Employer: -Ah?} 




Employee Organization: 
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SECTION VI: Other Economic Items Outside Base Salary and Increases 

<-lncreases-> 




24 


25 


Item Base Year Yearl Year 2 Year 3 

Description Cost {$) 



Totals ($): 




Year 4 Year 5 Year 6 



SECTION VII: Medical Costs 
Insurance Costs 

26 Health Plan Cost 

27 Prescription Plan Cost 

28 Dental Plan Cost 

29 Vision Plan Cost 

30 Total Cost of Insurance 




Base Year 



Yearl 


S 

$ 

$ 
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Employer: Employee Organization: £a/sc>aJ Page 4 


SECTIONVII: MedicalCostsfcontinued) 




31 

Employee Insurance Contributions 

r 

$ 


32 

Contributions as % of Total Insurance Cost 


% 

% 


3S Identify any insurance changes that were included in this CNA. 


SECTION VIII: Certification and Signature 
34 The undersigned certifies that the foregoing figures are true: 


Print Name: us*? _ 

Position/Title: TToaJs (2oe> 


Signature: 

Date: 





Send this completed and signed form along with an electronic copy of the contract and the signed 
certification form to: contracts (S>perc.state.ni.us 


NJ Public Employment Relations Commission 
Conciliation and Arbitration 
PO Box 429 
Trenton, NJ 08625 

Phone: 609-292-9898 Revised 8/2016 
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Union County Board of Chosen Freeholders 


Resolution: 

APRIL 20,2017 

CHAIRMAN BRUCE H, BERGEN 


WHEREAS , the County of Union engaged in collective bargaining negotiations with PBA 
Local 203-Weights & Measures effective January 1, 2015 through December 31,2017; and 

WHEREAS f the County of Union and the negotiating committee for PBA Local 203-Weights 
& Measures, reached a tentative agreement on February 13, 2017 and the union ratified same on the 
same date. Representatives of the Bargaining Committee, and the County agree to recommend, 
without reservation, the approval of same; and 

WHEREAS , the County of Union now desires to confirm the understandings in a 
Memorandum of Agreement with the union, which is attached hereto and made a part hereof; 

NOW i THEREFORE f BE IT RESOLVED by the Board of Chosen Freeholders of the 
County of Union that it hereby authorizes the County Manager to sign any and all documents 
necessary to enter into a Memorandum of Agreement with PBA Local 203-Weights & Measures. 


Sufficiency of Funds Authorized ; Subject to Inclusion in the 20iyiudeer 


Approved as to Form: 

Certifying as to an Original Resolution: 
Certified as to a True Copy: 



_ / 


I ✓ Vow Record - Resolution RES-2017~326 - '— \ 




Yct/brc j 

No/Niy 

Abstain 
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MEMORANDUM OF AGREEMENT 


PBA203-WEIGHTS & MEASURES 
& 

COUNTY OF UNION 


The County and PBA203-Weights & Measures engaged in collective bargaining for a 
new Labor Agreement between the parties to replace the current Agreement which expired on 
December 31,2014. The County and PBA203-Weights & Measures have reached a tentative 
agreement which the parties now desire to confirm in this Memorandum of Agreement. 

The tentative Agreement has been ratified by the membership of PBA203-Weights & 
Measures and is now subject to the approval of the Union County Board of Chosen Freeholders. 
The Bargaining Committee of PBA203-Weights & Measures agrees to recommend, without 
reservation, the approval of the tentative Agreement to the membership of the Union. The 
representatives of the County agree to recommend, without reservation, the approval of the 
tentative Agreement to the Union County Board of Chosen Freeholders. 

Therefore, the County and PBA203-Weights & Measures agree to the attached Two (2) pages of 
modifications to the Collective Bargaining Agreement. The parties by their signatures set forth 
below signify their agreement as to the terms set forth in this Memorandum of Agreement 


February 13.2017 
Date 





MEMORANDUM OF AGREEMENT 


Agreement made this 13 ,h day of February 2017, by and between the County of Union 
(herein the “County”) and PBA Local 203 (herein the "PBA”). 

WHEREAS, the County and PBA are parties to a collective negotiations agreement 
(“CNA”) covering the period January 1,2010 through December 31, 2014; and 

WHEREAS, the County and PBA have been engaged in good faith collective 
negotiations for the purpose of reaching agreement on terms and conditions of employment for a 
successor CNA; and 

WHEREAS, the County and PBA have reached agreement on new terms and conditions 
subject to ratification by the membership of PBA and approval by the Freeholders of the County; 
and 

WHEREAS, the negotiating committees for the County and PBA unanimously agree to 
recommend this agreement for ratification and approval; 

NOW, THEREFORE, in consideration of the mutual covenants, promises, and 
undertakings herein set forth the parties agree as follows: 

1. Except as herein modified, the terms and conditions set forth in the 2010 through 2014 
CNA between the County and PBA shall remain in full force and effect. 

2. Salaries : Modify salaries as follows: 

2015 2% 

2016 2% 

2017 2 % 

All increments to be maintained during the life of this Agreement 

3. Clothing : Increase clothing allowance as fallows: 

Effective January 1,2016: Increase to $225 
Effective January 1,2017: Increase to $300 


( 00029014 ;! ) 








4. 


Benefits 


Section 4 : Add new paragraph 8 as foilows; 

Effective July 1,2015, the County implemented two (2) additional plans - a high 
deductible plan with a health savings account (HSA) and an exclusive provider 
organization (EPO) plan. Employees hired on or after the ratification of this MOA, shall 
be required to choose one of these two plans during the first two (2) years of 
employment. Following the completion of two (2) years of employment, the employee 
will have the option to select one of the County’s other plans. All current employees may 
voluntarily select one of these plans during open enrollment. With regard to the HSA, the 
County agrees that it will contribute $1000 towards the deductible for single coverage 
and $2000 towards the deductible for family coverage for both current and new 
employees who elect the HSA. 

5. Duration 

January 1,2015 through December 31,2017. 


FOR LOCAL PBA 203 FOR THE COUNTY 



ANDREW MORAN 

DIR. DEPT PUBLIC SAFETY 


APPROVED AS TO FORM 




, (00M»I4,I) 









RESOLUTION: 7 $ 

MARCH 28,2013 
Chairman Unda Carter 


WHEREAS , the County of Union engaged in collective bargaining negotiations with PDA 
Local 203, Weights and Measures for a new Labor Agreement between the parties effective January 
1, 2010 through December 31, 2014 to replace the current Agreement which expired on December 
31,2009, and 

WHEREAS, the County of Union and the negotiating committee for PBA Local 203, Weights 
and Measures reached a tentative agreement on March 15, 2013 and ratified same on the same day; 
and 

WHEREAS, the County of Union now desires to confirm the understandings in the 
Memorandum of Agreement with the union which is attached hereto and made a part hereof: 

NOW, THEREFORE, BE JT RESOLVED by the Board of Chosen Freeholders of the 
County of Union that it hereby authorizes the County Manager to sign any and all documents 
necessary to enter into a Memorandum of Agreement with PBA Local 203, Weights and Measures 




















County of Union 

IUl-*KT.\IE,%'T OF ADMINISTRATIVE SERVICES 
Matthew N. DiRatio Esq., Director 


HOARD OF 

CHOSEN FREEHOLDERS 

I.inii a Carter 
Chttmntm 

ClIHISinPtfLn ill DAK 

i tee Chnimmn 

ItHUCClL BEKOIN 
ANCCL G. ESTRADA 
MnilAMLO 5. J.ILMJII 
JUnrc Jane Kowalski 
Alexander Mikaollla 
l)»sm P.Si;li.ivan 

v‘i:r>cix Wnionr 


AI I HEliJ. Fai:lh 

t nitntr Mtmaj*cr 

RmiEitT F Barry, Esq. 
County Countci 

Iamb E. Pellcttierc 
Clerk of the Hoard 


Cc; Claudia Martins, Deputy Director, Division of Personnel 
James Pellcitierc, Clerk ol'lhe Board 
Robert E. Barry, County Counsel 
Bibi Taylor, Director, Department of Finance 
Andrew Moran, Director, Department of Public Safety 
Michael Florio, Superintendent, Division of Weights & Measures 
Kathryn Hatfield, Esq,, Bauch Zucker Hatfield, LLC 


To: Alfred .1 Faella, 

Countv Manager / \ 


From: iV 


t 

I a (tJiew Di Rad o,iF.su 


Director, Department of Administrative Services 


Date: March I !l, 201.1 


PBA Local 203-Weights & Measures 
Collective Bargaining Agreement 
.January I, 2010 through December 31, 2014 


I lease be advised that a tentative agreement (attached) was reached with 
PBA203-Weights & Measures on March 15. 2013. Please place a 
Resolution authorizing this agreement on the Freeholder Agenda for 
March 21,2013. 


'hank von. 




memorandum of agreement 


As '" m "" Ms 2013. by «nd between the Coumy of Union 

therein the "Coumy") ami p 8A Local 203 (herein the "PBA"). 

whereas, the County and PBA are panie, to a collective negotiations agreement 
TCNa”) covering the period January |, 2005 through December 31,2009t and 

WHEREAS, the County ami PBA have been engaged in good Grid, collective 

negotiations tor the purpose of reaching agreement on temts and condi,lore, of employment for a 
successor CNA; and • 

WHEREAS, the Coumy and PBA have readied agreement on new terms and conditions 

subject to ratification by the membership of PBA and approval by the Freeholders of the C.untv 
and 

WHEREAS, the negotiating committees for the County and PBA unanimously agree to 
recommend this agreement for ratification and approval; 

NOW, THEREFORE, in consideretion of the mutual covenants, premises, and 
undertakings herein set forth the parties agree as follows; 

2. The partes agree to convert all contractual leave time to hours, 

Salaries 


2010 

2011 

7/1/2012 

2013 

2014 


0 % 

2.25% 

2.5% effective July I ">Q p 
0 % 

0 % 


All increments to be maintained during the life of this Agreement 





J 


Payroll 


4. 


day w,|| be changed in each successive year as follows 13 6 "'^ WhefCby lhe pay 


2010; Friday 
2011: Monday 
2012: Tuesday 
2013; Wednesday 
20 U: Thursday 


ms cycie win continue every five (5) v**n■>« u ,u 
change the pay schedule to aW-monthlv *2 J ? ‘ he County deterTn 'n« to 

ihe change without dispute In addUion fn fh ® A agrCCS ' hat il wil1 accc P r 
mandatory direct deposit in 2014 the PBA T ^ T™* Ihe C ° Un,y im P ,cme "» 
without dispute. ’ A agrees that it will accept this change 

on the day prior to hotld^. 0 " * h ° ,,day ’ paychecks or dir «t deposits will be issued 


Benefits 


Section!. Modify as follows 


---— 

"cw Co-Pay 1 

Retail Generic 

L (30 dav supply) 

S5.00 

1 Reran ('referred Brand 

1 (30 day supply) 

S25.00 

1 Retail Non- Preferred 

| (30 day supply) 

350.00 I 

| Mail Order Generic 

j— (90 day supply) 

55.00“ 1 

Mail Order Preferred Brand 
(90 dav supply) 

(■30.00 

Mail Order Non-Preferred 

1 (.90 day supply) 

lao.oo j 


^lirvD r } 












Current 

I «--- 

S2S0 Smgle/SSOO All Others 

P0SCd [ 5500 Single/S 1,000 All Others 


Out of Network Reimbursement “ 
Benefit* 

Cunent 

i ry -T“- 

80 Percentile of HIAA 

Proposed 

li0% of CMS (Medicare) 

--1 


conrnburors in 50 states to create th?^ Associa,i ° n of America) utilizes 170 major 
Professional Providers As the fornuL ZT C ° St ** Servic “ rendered by Facili, *« and 
providers have had sTccea !n incite t?™ '° make a P ay "««. 

increases plan costs. On Ihe other hand mn!” 38 ' C ° St by b,llmg higher fees - This 
no such fee inflation Medicare osth*^ ° Ing lo a Percentage of Medicare allows for 
tart on ■nampMoi i ration ^ W "“ ” fecs 


Section 4. 


6 . 


Effective March 2013, the following modifications shall be implemented: 

b) Emergency Room co-pays of $25.00 per visit. 

Modify 6(e): Add prescription coverage to health benefit bu>out option. 


work a total of 


Article 7, Vacating - 

oocumulKe more tan “to yo^“ onhTr“S“n“ «.■ " ' m|,l0y “ te pm "' ned w 


FOR PBA Local 203 


FOR THE UNION COUNTY 


j i 




<1 

HN GAROF(\LO 
ESIDENT 



ALFRED FAELLA 
COUNTY ONAGER 


MATTHEW DIRADO, ESQ. 
DIRECTOR, ADMINISTRATIVE 
SERVICES 


i | 



